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FAQ on Extension of Coverage for Dependents to Age 26 

¸. ·*´¨) DHR – Employee Benefits Unit ¸. ·*´¨) 
 

Under the Patient Protection and Affordable Care Act (PPACA) that was signed into law, March 23, 

2010 a provision exists to extend coverage for dependents up to age 26 that do not have the offer of 

health insurance through an employer. 

 

Q: When does this provision go into effect for State Employees? 

A: Dependents will be able to enroll beginning in November 2010 for a January 1, 2011 effective 

date. 

 

Q: Who qualifies as a dependent?  

A: For the purpose of the coverage extension it is any child (biological, adopted, step-child, child of 

a domestic partner, civil union or same sex marriage) who has not reached their 26
th

 birthday.  

 

Q: Do they have to live with you? 

A: No, your dependent does not have to live in the same physical location as you.  

 

Q: What if they live with you but have a job? 

A:  They can be employed and as long as they do not have the offer of health insurance through that 

job, they’re eligible to be on our plan.  If they have the offer of coverage through their employer 

(even if they are not enrolled), they are not allowed to join the State Employees’ Health Plan. 

 

Q: What if they don’t live with you but don’t have access to health insurance coverage?  

A: They do not have to live with the employee, just can’t have the offer of coverage through their 

employer. 

 

Q: Do I have to enroll my child on the plan if they have no other health insurance? 

A: No.  Employees are not required to enroll their dependent children, unless obligated by a court 

order (typically only applicable to children under 18 years of age). 

 

Q: How do I enroll my child? 

A: Open enrollment materials for the 2011 plan year will be mailed to all eligible state employees 

and retirees.  The open enrollment packets will contain Medical/Dental Enrollment forms that 

need to be completed and returned to the Employee Benefits Unit before November 30, 2010.   

 

Q: Is my dependent eligible for a different plan than the one I’ve chosen? 

A: No.  All family members must be covered under the same plan option.  An employee could not 

choose TotalChoice for their coverage and SelectCare for their dependents. 

 

Q:  How will the premiums be billed for this extended coverage? 

A: Employees will enroll in coverage as they always have with Employee Only, Two-Person, or 

Family coverage.  2011 premium information will be included in the open enrollment packets. 

 

Q: How will the State know if my child has the offer of health insurance through their 

employer? 
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A: Initially, the State will require a signed attestation by the employee that their dependent does not 

have the offer of coverage through an employer.  Subsequently, the State will conduct 

verification inquiries.  The verification process is similar to the current Student Verification 

Process and will generally happen on an annual basis. 

 

Q: If my son/daughter gets a job that offers health insurance and they do not take the 

insurance, are they eligible to stay on my plan?   

A: No.  Once they have the offer of health insurance through an employer (whether it is a new job, 

or the current employer newly offers health insurance), the employee is required to submit a new 

Medical/Dental Enrollment Form removing the coverage.  Note: Payroll deductions will not be 

refunded for premiums paid if no change form is received by the Employee Benefits Unit. 

 

Q: Does my child have to be financially dependent on me in order to be enrolled? 

A: No, your child does not have to be supported by you, or even live with you.  They are eligible for 

coverage if they do not have the offer of coverage through their employer. 

 

Q: My son/daughter has a job that offers insurance, but it’s too expensive for them to 

purchase.  Can I enroll them as a dependent on my plan? 
A: No, because they have the offer of coverage.  We suggest that any person uninsured due to this 

type of situation contact www.greenmountaincare.org to check for eligibility in one of the 

programs available through Green Mountain Care. 

 

Q: If my son/daughter’s employer newly starts offering health insurance, are they eligible to 

stay on my plan? 
A:  No.  Once they have the offer of health insurance through an employer (whether it is a new job, 

or the current employer newly offers health insurance), the employee is required to submit a new 

Medical/Dental Enrollment Form removing the coverage.    
 

 

For additional information please contact 802/828-0648 or 802/828-3455 or visit the Department of 

Human Resources Website at http://humanresources.vermont.gov/benefits.   

http://www.greenmountaincare.org/
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